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Utkarsh Corelnvest Limited (Formerly known as Utkarsh Micro Finance Limited)
Interim condensed Standalone statement of changes in equity Balance as at 31 December 2025

(Amount in millions unless otherwise stated)

A Equity Share Capital

20

Date: February 24, 2026

Date: February 24, 2026

Balance as at 1st  Changes during the Balance as at Changes during the Balance as at Changes during Balance as at
April 2023 year 31 March 2024 year 31 March 2025 the year 31 December2025
Paid up share capital 984.21 3.23 987.44 6.28 993.72 0.06 993.78
984.21 3.23 987.44 6.28 993.72 0.06 993.78
Reserves and Surplus Other comprehensive income Total
o Fair value changes relating to . "
Other Equity R nppllcn.tmn Equity component of Other Equity - Fair  Capital redemption Securities . " own credit risk of financial Actuarial gain / loss on
money pending s Statutory reserve . . ESOP reserve Treasury shares Retained Earnings| . ... s " post employment Total
financial instruments valuation changes reserve premium liabilities designated at fair
allotment defined benefit plan
value through profit or loss
Total Comprehensive Income for the year - - - - - - - - 302.70 - (0.11) 302.59
Share options exercised - - - - - 32.16 (32.16) - - - -
Transfer to / from retained earnings - - 60.60 - - - (8.75) - (51.85) - - -
Equity settled share based plan - - - - - - 0.44 - - - - 0.44
Shares issued (21.54) - - - - 66.54 - - - - 45.00
Payment to under - - - - - (300.00) - - (300.00)
Share ication money received 0.23 - - - - - - - - riX 3 0.23
Balance as at 31 March 2025 0.23 (109.01) 278.75 4,121.67 90.00 6,630.39 42.24 (2.42 (3,324.91)] (160.62) 10.5§ | 7,565.73
_—_— e = — = AL e = el
Total Comprehensive Income for the year - - - - - - - - 70.28 - (0.04) 70.24
Share options exercised - - - - - 041 (0.41) - - = -
Transfer to / from retained earnings - - - - - - (22.66) - 22.66 - - -
Equity settled share based plan - - - - - - (0.83) = = = - (0.83)
Shares issued (0.23) - - - - 0.68 - - - - 045
Payment to under 1ds - - - - - - - - - - - -
Share application money received - - - - - - - - - - - -
Balance as at 31 December 2025 - (109.01) 278.75 4,121.67 90.00 6,631.48 18.34 (2.45) (3,231.97) (160.62) (0.60) T,635.59
Summary of material accounting policies x
The accompanying notes are an integral part of these standalone financial statements. 0.07 -0.08 7.03 =0.07
.01
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Utkarsh Small Finance Bank Limited
Schedules forming part of the financial statements for the year ended March 31, 2025

Discussion of the Bank’s policy and criteria for

ing deferred

arrangements:

The Bank also has i place a Policy on Risk Alj of C

vanable pay and claw back guidelines.

before vesting and (if permitied by national law) afier vesting through claw back

licable for MD & CEO and Risk Control and Comphiance. This policy deats with the deferred payment of

F. Description of the different forms of variable remuneration that the Bank utilizes and the rationale for using these different forms.

The Bank has vanable pay that 1s pard based on the performance that 15 applicable to all levels. The ESOP options of the Holding Company and the Bank ace currently given 1o ehigible
employees in Chief Manager and above grade subject to performance. Employees in sales function do have incentives based on monthly business perfformance.

Overview of the forms of variable
remuneration differs across empl

The vanable remuneration is offered in the form of annual performance bonus. The same is determined on the basis of

offered. A di;

or group of employees, a d

of each

Quantitative Disclosure-
As at March 31, 2025 and March 31. 2024 the quantisanve disclosure covers MD & CEO, WTD and Matenal Risk takers.

of the use of different forms of variable remuneration and if the mix of different forms of variable

iption of the factors that determine the mix and their relative importance

g

I system wherein the

is evaluated on the basis of defined Goal Sheet and KRA at the beginning of year and achievement against them

Ty

{2 in crore, except

Sr. No. Particulars As at March 31, 2025 As at March 31, 2024
i) Number. of meetings held by the Nomination and 7 §
Remuneranon Committee duning the financial year
1) R:!:Iu;:“r':no;l °e:;ud to its members dunng the financial 01 o1l
26) Number of ploy having d a bl 4 5
remuneration award during the financial year. E
26i) Number a_nd total amount of sign-on awards made during - T
the financial year
i) Details of Joming bonus, if any, paid as joining / sign on ; R
|bonus
) Detals of severance pay, in addinon o accrued benefits, 1 i z
2 P
RBI vide s letter dated September 16, 2024 approved|RBI vide uts lenter dated on May 26, 2023 approved the)
pay to MD & CEQ in the following manner: revised fixed remmuneration of 22.13 crore to MD &
1. Gramt of 22 57 crore as fixed pay, including perquisite|CEQ for FY 2022-23
wef Apnl 1, 2024 Further, RBI vide us lewer dated October 06, 2023
1. Grant of 176 crose (cash 20.70 crore and non-cash approved pay to MD & CEO in the following manner
21.06 crore) as vanable pay for the FY 2023-24, withl; Grang of 3234 crore as fixed pay, including perquisite,
deferred amangement as below: for FY 2023.24
1. Grant of 21.36 crore (cash ¥0.54 crore and non-cash
- Cash Vanable Compensation - 40% of the total vanable|zg g2 crore) as variable pay for the performance year FY
compensation would be payable i cash, which would be|3022.23 with deferred arrangement s below
%0.70 crore of which 30.35 crore would be paid up front
and the payment of balance 2035 crore would bef. Cagh Variable Compensation - 40% of the total variable
i def‘;‘d for the next 3 years, to be paid i equall compensation would be payable in cash, which would be
3) |mnto cash, shares and share-linked wstuments and othet | Non.Cash Variable Compensation, - 60% of the total deferced for Ihe next 3 years, to be paid in  equal
forms vanable compensation would be payable in non-cash|ingatments :
instruments which would be in the form of USFBL -
ESOPs as such 21.06 crore worth of ESOPs would bel. Non-Cach Variable Compensation, - 60% of the total
granted o the MD & CEQ. Grant of these ESOPs wouldlyariable compensation would be payable in non-cash|
be deferred in 3 equal instalments. Bank shall apply the which would be m the form of USFBL -
Black Scholes model. which would be certified by an|ESOPs as such 2082 erore worth of ESOPs would be
authorized valuer appanted by the bank, for amving at| granted 1o the MD & CEO, Grant of these ESOPs would
the quantum of number of shares to be allotted 10 the MD|gy deferred n 3 equal instalments, Bank shall apply the
& CEO Black Scholes model, which would be certified by an
lauthorized valuer appointed by the bank, for armiving af
the quantum of number of shares 1o be allotted to the MD)
& CEO.
3} Total amount of deferred remuneration paid out m the] 5 E
year.
Breakdown of amount of remuneration awards for the year
4 Fixed 223 828
Vanable 142 113
Deferred 032 0.12
Non-deferred 10.65 9.41
Total amount of ding deferred ion and
() retained remuneration exposed 1o ex post explicit and / or| - -
[implicit adjustments
St} Total amount of reductions dunng the year due to ex- post _ "
explicit adjusiments
(i) Toa! amount of reductions dunng the year due 1o ex- post . 3
[implicit adjustments
6 Number of MRTs ideaufied®* 5 MRTs & 2 WTDs (including MD & CEO) SMRTs& | WTD (MD & CEQ)
i) Number of cases where malus has been exeraised. - -
T} Number of cases where clawback has been exercised - -
i) Number of cases where both malus and clawback have E .
been exercised.
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